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Policy Chapter: Chapter 4 Administration

Policy Number and Title: 04.006 Responsibilities and Rights of Employees Under the UNT

Compliance Program

I.  Policy Statement

The UNT Compliance and Ethics Program reflects UNT’s commitment to carrying out its mission in
an ethical and lawful manner by complying with all applicable laws as well as Regents Rules, System
Regulations, and institutional polices. Employees are expected to carry out their responsibilities
and to respect the rights of other employees under UNT’s Compliance and Ethics Program.

Il.  Application of Policy

All Employees.

lll.  Policy Definitions

A.

C

Compliance and Ethics Program

“Compliance and Ethics Program,” in this policy, means the UNT structure and process
developed for assessing; monitoring; overseeing; and ensuring compliance by University
employees with applicable federal and state laws, Regents Rules, System Regulations, and
institutional policies.

Employee

“Employee,” in this policy, means an individual who is employed part-time; full-time; or in a
temporary capacity as faculty, staff, or who is required to be a student as a condition of
employment.

Supervisor

“Supervisor,” in this policy, means a UNT employee or individual authorized to act on behalf
of UNT who has direct managerial responsibilities over one or more UNT faculty, staff, or
student employees.

IV. Policy Responsibilities

A.

Employee Responsibilities Under the Compliance and Ethics Program

All employees are expected to carry out the following responsibilities under the UNT
Compliance and Ethics Program:

1. adhere strictly to federal and state laws, Regents Rules, System Regulations, and
institutional policies as a condition of employment;

2. participate in periodic compliance and ethics training and in training on the laws and
policies that relate directly to job functions;

3. cooperate with and be truthful in investigations of suspected wrongdoing; and

4. report suspected wrongdoing in good faith in accordance with UNT Policy 04.007



https://policy.unt.edu/policy/04-007

Reporting Suspected Wrongdoing.

B. Supervisory Staff Responsibilities Under the Compliance and Ethics Program

All su

pervisors are expected to carry out the following additional responsibilities under the

UNT Compliance and Ethics Program:

1.

know the federal and state laws, Regents Rules, System Regulations, and institutional
polices that affect their administrative unit and employees in the unit;

inform employees they supervise of the specific regulatory requirements and
institutional polices that apply to the employees’ job functions;

provide and recommend training on topics employees in the administrative unit need
to know in order to comply with applicable laws, Regents Rules, System Regulations,
and institutional polices;

assist the UNT Chief Integrity Officer in implementing an effective Compliance and
Ethics Program in the administrative unit; and

report and forward reports of suspected wrongdoing in accordance with UNT Policy
04.007 Reporting Suspected Wrongdoing.

C. Employee Rights under the Compliance and Ethics Program

1.
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Consult with University Integrity and Compliance

All employees have the right to seek assistance from University Integrity and
Compliance and may do so anonymously.

Right to Report Suspected Wrongdoing

All employees have the right to report suspected wrongdoing and other compliance
failures in accordance with UNT Policy 04.007, Reporting Suspected Wrongdoing,
including to University Integrity and Compliance; the appropriate state or federal
agency with authority to address the suspected wrongdoing; and to the appropriate
university or System office, including Equal Opportunity and Title IX, the Dean of
Students, Human Resources, and the UNT System Internal Auditor.

Employees have a duty to report suspected abuse and neglect of children, the elderly,
and disabled individuals as delineated in UNT Policy 04.010, Reporting Suspected Abuse
and Neglect of Children and Elderly or Disabled Individuals. Additionally, employees
who, in the course of performing their authorized duties, witness or receive
information regarding the occurrence of an incident that the employee reasonably
believes constitutes sexual harassment or other sexual misconduct and is alleged to
have been committed by or against a person who was a student enrolled at or an
employee of UNT at the time of the incident must promptly report the incident to the
Title IX Coordinator or a Deputy Title IX Coordinator. Employees can reference UNT
Policy 16.005, Prohibition Against Sexual Misconduct and Retaliation for more
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information on this requirement.
Right to Participate in Investigation of Suspected Wrongdoing

All employees have the right to participate in internal and external investigations into
allegations of suspected wrongdoing and are permitted to be excused from work during
regular business hours to participate in official investigations conducted by UNT, UNT
System, or authorized federal, state, or local authorities.

Protection Against Retaliation

The university prohibits retaliation for making a good faith report of suspected
wrongdoing or participating in an investigation.

Confidentiality

Information that directly or indirectly reveals the identity of an individual who reports
suspected wrongdoing; who participates in an internal or external compliance
investigation; who seeks guidance from University Integrity and Compliance; or who is
accused of misconduct, and a compliance investigation determines the accusation is
unsubstantiated or without merit, is confidential and shall not be disclosed except as
permitted under federal or state law. This information may be provided to a law
enforcement agency or prosecutor; a governmental agency responsible for
investigating the matter that is the subject of the report; or an officer or employee of
the university or UNT System who is responsible for the matter that is the subject of
the investigation or for reviewing a compliance investigation in accordance with state
law.

D. Voluntary Self-Reporting

Employees are encouraged to voluntarily report wrongdoing or other compliance failures for
which they may be personally responsible. Employees who self-report do not escape
responsibility for their actions, but self-reporting may mitigate any disciplinary action
imposed.

References and Cross-References

Texas Educ

ation Code §§ 51.251-.257

Texas Educ

ation Code § 51.971

Texas Government Code, Chapter 554

UNT System Board of Regents Rule 04.1100, Reporting Suspected Wrongdoing

UNT Policy

04.007, Reporting Suspected Wrongdoing

UNT Policy

04.010 Reporting Suspected Abuse and Neglect of Children, and Elderly or Disabled

Individuals
UNT Policy

16.005 Prohibition Against Sexual Misconduct and Retaliation

Page 3 0of4


https://statutes.capitol.texas.gov/Docs/ED/htm/ED.51.htm
https://statutes.capitol.texas.gov/Docs/ED/htm/ED.51.htm
https://statutes.capitol.texas.gov/Docs/GV/htm/GV.554.htm
https://www.untsystem.edu/board-regents/regents-rules.php
https://policy.unt.edu/policy/04-007
https://policy.unt.edu/policy/04-010
https://policy.unt.edu/policy/04-010
https://policy.unt.edu/policy/16-005

VI. Revision History

Policy Contact:

VP & Chief Integrity Officer

Approved Date:

05/01/1983

Effective Date:

08/30/2017

Revisions:

09/1995, 01/1997, 09/2001, 07/2003, 08/2017, 07/09/2024
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